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  PLUMAS EUREKA COMMUNITY SERVICES DISTRICT 

200 LUNDY LANE BLAIRSDEN, CALIFORNIA 96103 

PHONE:  530-836-1953 FAX:  530-836-2963 TOLL FREE:  877-377-1953 

Email – jillian.pecsd@gmail.com 
Web-www.pecsd.org 

 

REGULAR 

BOARD MEETING 

AGENDA 

May 11, 2022 

9:00 AM 

 

 
Board of Directors 

Chairperson Mark Shadowens 

Vice Chairperson Steve Janovick 

Director Russ Bowring 

Director Todd Solomon 

Director   VACANT 

 
*Members of the Public may address the Board on items of business immediately before 

or during the Board’s consideration of the item after being recognized by the Board Chair 

(limit on the time the public may address the Board is 3 minutes)    

 

1. Call Meeting to Order  

Chairperson Mark Shadowens 

2. Filling Vacancies on the Board of Directors 

Clerk of the Board, Jillian Cole 

a. The Board will consider appointing Don Fregulia to the Board of 

Directors, filling the position previously held by Dave Stone.  

b. Swearing in a new Director 

Discussion and Possible Action 

 

3. Approval of January 14, 2022, Special Board Meeting Minutes 

Discussion and Possible Action  

 

4. Approval of March 9,2022, Board Meeting Minutes  

Discussion and Possible Action  
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5. Approval of April 13 ,2022, Board Meeting Minutes  

Discussion and Possible Action    

 

6.  Fire Chief’s Report 

Chief Steve Munsen 

The Report may cover the following: 

a. Call Reports & Training  

b. Personnel Actions and Activities.  

c. Fire Apparatus & Equipment  

d. Plumas County Fire Chiefs Association Actions and Activities 

e. Firewise Committee Actions and Activities 

f. Financial Assistance from the Auxiliary, grants, and other 

funding sources 

g. Department administrative activities, actions, and issues such as 

budget and insurance.  

Discussion and Possible Action  

 

7. Plumas Pines Golf Course Fees 

General Manager Jamar Tate  

The Board will review and discuss written correspondence from Tom 

Joyce of the Plumas Pines Golf Resort 

Discussion and Action  

 

8. Water System Compliance 

General Manager Jamar Tate  

The Board will be briefed on the current status of arsenic levels and 

efforts to continually meet standards 

Discussion and Possible Action  

 

9. Water Treatment Project 

Project Manager John Rowden 

a. Status of Bench Scale Pilot Study 

b. Consideration of a proposal for a full-scale study conduct by 

AETC Systems. 

 

10.  Survey Task Order 1 

General Manager Jamar Tate 
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The Board will consider approving Task Order 1 of a Surveying 

Contract with Bastian Engineering. The scope is the survey of 

property boundaries of the Fuel Reduction.   

Discussion and Possible Action 

 

11. Feather River Resource Conservation District  

 General Manager Jamar Tate 

The Board will be briefed on the status of the fuel reduction project on 

District Properties.  

Discussion and Possible Action 

 

12.  Committee Reports  

a. Budget and Finance Committee 

i. Review of the Draft FY 22-23 Budget 

Discussion and Possible Action  

13. General Manager’s Report 

a. Administration 

Administrative Manager Jillian Cole 

i. Status of invoices and liens 

ii. Status of Administrative Improvements Project 

Discussion and Possible Action 

 

b. Financial Report  

General Manager Jamar Tate 

The Board will consider the status of the listed topics presented by 

staff and determine if any actions are needed. 

a. Financial Reports 

b. Audit for FY 2020/21 

Discussion and Possible Action   

c. Operations Report  

General Manager Jamar Tate 

The board will be briefed on operations, maintenance, and small 

projects  

Discussion and Possible Action   

d. Miscellaneous Report 

General Manager Jamar Tate 

a. Application for SDRMA Liability Insurance 

b. Other 
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 Discussion and Possible Action 

 

14. Written Correspondence to the Board 

Discussion and Possible Action 

 

15. Public/Board Comment Period   

The public and/or the Board of Directors may address the Board on 

items within the District’s subject matter jurisdiction that are on the 

agenda, the public and/or the Board of Directors may also address 

items not included on the agenda.  The Board cannot comment or take 

actions on non-agenda items but may place the items on future 

agenda(s) for discussion and/or action.  Strict limit on the time the 

public may address the Board is three (3) minutes per speaker.  

Discussion Item 

 

16.  Future Agenda Items  

General Manager Jamar Tate  

Discussion and Possible Action  

 

17.  Closed Session 

The Board will go into closed session 

• Personnel  

 

18. Adjournment 

 

ADA Compliance:  This Agenda shall be made available upon request in alternative 

formats to persons with disability, as required by the Americans with Disabilities Act of 

1990 (42 U.S.C.  Sec.  12132)  and the Ralph M.  Brown Act (Cal.  Govt.  Code Sec. 

54954.2).  Persons requesting a disability-related modification or accommodation should 

contact General Manager, Jamar Tate, at (530) 836-1953 during regular business hours, 

at least 24 hours prior to the time of the meeting. 



OATH 

For  the  Office  of: Director - Plumas Eureka CSD 

I, Don Fregulia    , do solemnly swear or affirm 

that I will support and defend the Constitution of the United States 

and the Constitution of the State of California against all enemies, 

foreign and domestic; that I will bear true faith and allegiance to 

the Constitution of the United States and the State of California; 

that I take this obligation freely, without any mental reservation or 

purpose of evasion; and that I will well and faithfully discharge the 

duties upon which I am about to enter.  

Signature:  

Term of Office: 
Beginning Ending 

Subscribed and sworn before me, 
Month, Day, Year 

Official Signature Title 

May 11, 2022 December 31, 2026

May 11, 2022

Clerk of the 
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PLUMAS EUREKA COMMUNITY SERVICES DISTRICT  

200 LUNDY LANE  

BLAIRSDEN, CALIFORNIA 96103 
PHONE: 530-836-1953  

FAX: 530-836-2963 

TOLL FREE: 877-377-1953 

Email – jillian.pecsd@gmail.com  

Web - www.pecsd.org 
 
 

SPECIAL 
 BOARD MEETING 

 MINUTES 

January 14, 2022 

9:00 AM 

HELD VIA ZOOM 

200 Lundy Lane  

BLAIRSDEN, CA 96103 

 

 
Board of Directors 

Board Director Mark Shadowens 
Board Director Steve Janovick 
Board Director Russ Bowing 

Board Director Todd Solomon 
Board Director VACANT 

 
 
 

1. Call Meeting to Order 

Chairperson Mark Shadowens called to order the Special Board Meeting of Plumas Eureka 
Community Services District (“PECSD”) at 0902 hours. 
 

2. Approval of November 23, 2021, Special Board Meeting Minutes 
The Board was presented with the November 23, 2021, Special Board Meeting minutes 
Clerk’s Note: This item was tabled due to lack of a quorum to approve. 

 
3. Approval of December 31, 2021, Special Board Meeting Minutes  

The Board was presented with the December 31, 2021, Special Board Meeting minutes for 
approval. 

Motion to approve the December 31, 2021, Special Board Meeting minutes as submitted 
Motioned: Board Director Todd Solomon 

mailto:jillian.pecsd@gmail.com
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2nd: Board Director Russ Bowring 
 
All in Favor. (Roll Call) 
 Aye – Chairperson Mark Shadowens 
   Aye – Board Director Russ Bowring 
 Aye – Board Director Todd Solomon 
 
  Absent - Vice Chairperson Steve Janovick 

 
4.  Appointment to Standing Committees 

Following a discussion of District needs, the Board opted to suspend all standing committees 
except for Budget & Finance.  
 
The Budget & Finance Committee will consist of Chairperson Russ Bowring and Member Mark 
Shadowens.  
 
The Board will create Ad Hoc committees to deal with specific projects and issues as they arise. 
 
 

5. Filling Board Vacancies, Board Terms, Election Notifications 
Interim General Manager John Rowden confirmed that each Board Member serves a 4 year 
term. Elections are staggered to ensure Board continuity.  
 
Board Clerk Jillian Cole will create and manage a schedule to ensure Members up for election 
are notified in a timely fashion.  
 
The Board was advised that the District still had one vacancy to fill and were encouraged by 
Interim General Manager John Rowden to actively recruit members of the community to fill the 
position. 
 

6. Fire Chief’s Report 
a. Call Report & Training Report 

Copies of the Call and Training Reports are available for viewing at Plumas Eureka Fire 
Department (“PEFD”) Administrative Office upon request. 

 
PEFD Volunteers are keeping abreast of the latest precautions for the coronavirus and will 
continue to follow CDC and NorCal EMS guidelines and requirements. 

 

 b. Personnel 

Volunteer Jim Heiland has resigned from the Department. 

 

 

1. Fire Apparatus & Equipment Maintenance 
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9122 has been serviced for scheduled maintenance and the steering was repaired. Air 
brakes will be replaced/repaired upon delivery of a required part.  
 
Firefighter SCBA (Self Contained Breathing Apparatus) systems have been pressure tested 
and batteries have been replaced.  
 
The District’s new Command Vehicle, 9100 has been fully customized. The old command 
vehicle will be donated to Long Valley Fire Department. 
 
Chief Munsen advises a plan is being developed to update and specialize each Fire 
Department apparatus.  
 

 d. Training 
  Trainings have been scheduled for the first 6 (six) months for 2022. 

 
 e.  Firewise Committee Actions and Activities  

      Outreach continues to procure a new Firewise Chairperson for the District. 
 

 f.  Miscellaneous  
  Burn permits are required and can be received on-line at the Cal Fire website or at the 

Mohawk Ranger station. The Air Quality Board determines burn days. Please call (530) 832-
4528, press 5 for our region, and listen to the entire message for day designation and 
instructions.  

 
  The Department has enrolled in FEMAs “GoGrant” system for equipment replacement. Chief 

Munsen has requested 12 new SCBA harnesses & packs, as well as 12 new masks, and 12 
extra air bottles.   

 
  The Department is in receipt of payments from several large fire incidents in 2021 totaling 

approximately $373,000.00. These payments are to reimburse the Department for personnel, 
equipment, and administrative fees. Volunteers who served on these fires will be paid by the 
District directly.  

 
 g.   Plumas County Fire Chiefs Association 

       Nothing to Report. 
 

 
 

7. Water System Compliance 
Results from testing November 4, 2021, showed the As level at the compliance point to be 6 
ppb; at Well 1B to be 10 ppb; and at Well 2 to be 14 ppb. The EPA Standard is 10 ppb. The 
running annual average (RAA) at the compliance point is 9 ppb, 7 ppb at Well 1B, and 15 ppb at 
Well 2. 
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Results from testing December 6, 2021, showed the As level at the compliance point to be 7 
ppb; at Well 1B to be 7 ppb; and at Well 2 to be 14 ppb. The EPA Standard is 10 ppb. The 
running annual average (RAA) at the compliance point is 9 ppb, 7 ppb at Well 1B, and 15 ppb at 
Well 2. 
 

 

The most recent results of the tests of the Quarterly samples taken on October 26, 2021, for 
Iron were .610 mg/l at Well 1B and .440 mg/l at Well 2; for Manganese were .0865 mg/l at Well 
1B and .0966 mg/l at Well 2.  (The Secondary Standard for Iron is .300 mg/l. The Secondary 
Standard for Manganese is .05 mg/l.) 

 

Remediation Project Development 
Interim General Manager John Rowden advised the Board that he is currently working with the 
State to draft agreements regarding the requirement for further pilot testing for the removal of 
phosphates and other contaminants that could affect chemical reactions in treatment for the 
remediation of arsenic.  

 
 

8. Generator Replacement Project 
Interim General Manager John Rowden advised the Board that the generator replacement 
project continues. The District was given a $137,000.00 grant to replace diesel powered or 
obsolete generators in 2021. Generators at Well 1B and Wastewater Treatment Plant 7 are in 
the process of being replaced. Wastewater Treatment Plant 6 has been determined to be unable 
to accommodate a new generator due to spacing issues. The District is currently working with 
Plumas Sierra Rural Electric Cooperative to determine and implement an alternative for that 
location. 
 

9. Refinancing WWTP 7 Debt 
Interim General Manager John Rowden gave an update regarding the refinancing of the District’s 
Wastewater Treatment Plant Bond Debt. In an earlier meeting with a financial advisor, the 
District was advised that refinancing would involve a 10 year loan term followed by a large 
balloon payment or the need to refinance the debt remaining at the end of that term.  
 
The Board indicated that this would not be a prudent financial decision at this time.  
 

10. Liability Insurance 
The Board was advised by Interim General Manager John Rowden that the District is currently 
awaiting more information from prospective vendor SDRMA (Special District Risk Management 
Agency). This item will be re-addressed at a later meeting.  
 

11. General Manager’s Report 
a. Finance 

i. The Board was presented with the District’s Financial Reports for November and 
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December 2021.  
Motion to accept the Plumas Eureka CSD Financial Reports for November and 
December 2021. 
 
Motioned: Board Director Todd Solomon 
2nd: Board Director Russ Bowring 
 
All in Favor. (Roll Call) 

  Aye – Chairperson Mark Shadowens 
     Aye – Board Director Russ Bowring 
   Aye – Board Director Todd Solomon 
 
     Absent - Vice Chairperson Steve Janovick 
  

ii. The Board was advised that District staff continue to work with the USDA to 
comply to their requirement to separate Water and Wastewater financial 
information in annually required bond debt reports. 
 
The District has currently scheduled field work for the 2020-2021 Fiscal Year 
Audit for the first week of March 2022. 
 

b. Administration 
i. Administrative Manager Jillian Cole advised the Board there are currently no 

changes to District Liens on delinquent properties.  
ii. District income reports were discussed as well as ways to improve the accuracy 

of financial reporting between UB Max and Quickbooks, as well as transferring 
financial report compilation to Bequette & Kimmel. Brittany Wilcox of B & K, 
and Budget & Finance Chairperson Russ Bowring will meet to determine report 
formatting, etc. Financial reports will be presented to the Board in arrears 
going forward.  

iii. Ms. Cole advised the Board of required and recommended training available 
through the California Special District Association for ethics, harassment, and 
best practices education, as well as the requirement for FPPC Form 700 
financial disclosures.  

iv. Office Operation and Hours have been sporadic due to Covid-19 complications. 
Administrative Manager Jillian Cole has been performing duties remotely when 
not in the office.  
 

c. Operations, Maintenance, Small Projects 
Water 

November Flow: Well 1b – 1,529,800 gallons Well 2- 1,900 gallons Total-1,531,700 
gallons.  
 
December Flow: Well 1b - 1,392,300 gallons Well 2- 1,500 gallons Total- 1,393,800 
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gallons. 
 
Water Leaks: During the month of December, operators received multiple calls for emergency 
shutoffs, mostly due to improper winterizing.  
 
Wastewater  
November Flow: WWTP 6- 223,791 gallons WWTP 7: 921,318 gallons Total: 1,145,109 gallons 
December Flow: WWTP 6- 241,599 gallons WWTP 7: 1,435,644 gallons Total: 1,677,243 gallons  
 
WWTP 7 Blowers: Due to part delays and the weather, the replacement of motor pulley seals 
has been postponed until further notice from Kaeser. Operators were experiencing multiple 
issues with the blowers during November and December. Jim Bryant of Bryant Electric 
investigated the issues being observed. One motor had loose wires causing the equipment to 
fault. This issue was immediately rectified. Additionally, he found that the parameters for the 
VFD were not set properly, causing the blowers to “fault”. Bryant was able to adjust the 
parameters within the proper operating range for the equipment.  
 
WWTP 6 Sludge Holding Tank: Over the previous months the sludge holding tank had been 
leaking into the “Gallery”, an extra storage basin, which then would have to pumped back into 
the headworks of the plant. Operators were able to identify and successfully patch the leak. 
Operators are currently researching a more permanent repair to the issue. 
 
Misc, & Small Projects  
Truck Issues: Operators have been experiencing issues with the White work truck. On one 
occasion, the truck had run out of fuel even though the gas gauge indicated that there was fuel 
in the truck. Mechanics at Chevron identified the problem as being a faulty sending unit; a new 
part has been ordered. Second, the windshield wiper on the driver side had malfunction with 
the gears while Operators plowed roads during the December storms. A temporary fix was 
found and implemented by Graeagle Chevron mechanics. The replacement part for the wiper 
has been ordered as well and will be replaced.  
 
Snow Removal: During Christmas and the following week, Operators worked diligently 
removing snow from district roads and fire hydrants. The snow became deep and heavy 
enough that the plow truck could not move the snow effectively; Operators utilized the 
District’s Bobcat with the snowblower attachment to clear the roads and berms in front of the 
fire hydrants. 
 

d. Miscellaneous 
The Board was advised that COLA wage increases were adjusted to 5.9% in accordance with 
the Social Security COLA index.  
 
The District received reports of several downed trees during the December storms, including 
one which caused property damage when it fell from District property onto a resident’s deck. 
The resident will be filing a damage claim with the District.  
 

12. Closed Session 
Board Chairperson Mark Shadowens adjourned to Closed Session at 1134 hours. 
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Board Chairperson Mark Shadowens reconvened Open Session at 1206 hours.  
 
Discussion included the continued recruitment of a permanent General Manager by Interim 
General Manager John Rowden.  
 
No action was taken.  
 

13. Written Correspondence to the Board 
Clerk’s Note: This item was addressed before adjournment to Closed Session. 
Nothing to report. 

 
14. Public/Board Comment Period 

Clerk’s Note: This item was addressed before adjournment to Closed Session. 
Nothing to report. 
 

15. Adjournment 
Chairperson Mark Shadowens adjourned the regular Board meeting at 1209 hours. 

 
In Attendance: 
Chairperson Mark Shadowens 
Board Director Russ Bowring 
Board Director Todd Solomon 
Board Director – VACANT 
 
Absent - Vice Chairperson Steve Janovick  
 
 
 
 
 
 
 

Respectfully Submitted, 

(Signature on file)  

Jillian Cole 
Board Clerk 
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PLUMAS EUREKA COMMUNITY SERVICES DISTRICT  

200 LUNDY LANE  

BLAIRSDEN, CALIFORNIA 96103 
PHONE: 530-836-1953  

FAX: 530-836-2963 

TOLL FREE: 877-377-1953 

Email – jillian.pecsd@gmail.com  

Web - www.pecsd.org 
 
 

REGULAR 
 BOARD MEETING 

 MINUTES 

March 9, 2022 

9:00 AM 

HELD VIA ZOOM 

200 Lundy Lane  

BLAIRSDEN, CA 96103 

 

 
Board of Directors 

Board Director Mark Shadowens 
Board Director Steve Janovick 
Board Director Russ Bowing 

Board Director Todd Solomon 
Board Director VACANT 

 
 
 

1. Call Meeting to Order 

Chairperson Mark Shadowens called to order the Regular Board Meeting of Plumas Eureka 
Community Services District (“PECSD”) at 0900 hours. 
 

2. Resolution 2022-02: Authorization of Virtual Meetings 
The Board was presented with Resolution 2022-02: Authorization of Remote Meeting 
 
 Motion to approve Resolution 2022-02. 
 
 Motioned: Vice Chairperson Steve Janovick 
 2nd: Board Director Todd Solomon 
 
 All in Favor. 

mailto:jillian.pecsd@gmail.com
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 (Roll Call Vote)  
 
 Aye – Chairperson Mark Shadowens 
 Aye – Vice Chairperson Steve Janovick 
 Aye – Board Director Todd Solomon 
 
 Absent – Board Director Russ Bowring 
 

3. Approval of January 14, 2022, Special Board Meeting Minutes 
The Board was presented with the January 14, 2022, Special Board Meeting minutes 
Clerk’s Note: This item was tabled due to lack of a quorum to approve. 

 
4. Approval of February 21, 2022, Special Board Meeting Minutes  

The Board was presented with the February 9, 2022, Special Board Meeting minutes for 
approval. 

Motion to approve the February 9, 2022, Special Board Meeting minutes as submitted 
Motioned: Vice Chairperson Steve Janovick  
2nd: Board Director Todd Solomon 
 
All in Favor. (Roll Call Vote) 
Aye – Chairperson Mark Shadowens 

 Aye – Vice Chairperson Steve Janovick  
  Aye – Board Director Todd Solomon 
 
 Absent - Board Director Russ Bowring 

 
Clerk’s Note: Items 8 & 9 on the Agenda were addressed at this time to ensure a quorum for 
actionable items.  
 

8. Survey Services 
The Board was advised that the sole respondent to the District’s RFP for survey services was 
Bastian Engineering. Project Manager John Rowden advised the Board they can either accept 
the proposal or extend the bidding deadline in hopes of procuring more bids on the project.  
 
Motion to accept the proposal from Bastian Engineering for survey services as required.  
 

Motioned: Vice Chairperson Steve Janovick 
2nd: Board Director Todd Solomon 
 
All in Favor. 
(Roll Call Vote) 

 
Aye – Chairperson Mark Shadowens 

 Aye – Vice Chairperson Steve Janovick  
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  Aye – Board Director Todd Solomon 
 
 Absent - Board Director Russ Bowring 

 
9. Ordinance Related to Water Conservation 

The Board was presented with Stage 2 Water Conservation guidelines for review. Following a 
discussion, including the Statewide drought conditions, the Board proposed to adopt Stage 2 
Water Conservation guidelines effective May 1, 2022. 
 
Motion to implement Stage 2 Water Conservation guidelines effective May 1, 2022. 
 

Motioned: Board Director Todd Solomon 
2nd: Vice Chairperson Steve Janovick 

 
All in Favor. 
(Roll Call Vote) 

 
Aye – Chairperson Mark Shadowens 

 Aye – Vice Chairperson Steve Janovick  
  Aye – Board Director Todd Solomon 
 
 Absent - Board Director Russ Bowring 

 
 
 
 

5. Fire Chief’s Report 
a. Call Report & Training Report 
Copies of the Call and Training Reports are available for viewing at Plumas Eureka Fire 
Department (“PEFD”) Administrative Office upon request. 
PEFD Volunteers are keeping abreast of the latest precautions for the coronavirus and will 
continue to follow CDC and NorCal EMS guidelines and requirements. 
 
b. Personnel 

Captain Ryan Nowling will be moving to Susanville in April.  
 

c. Fire Apparatus & Equipment Maintenance  
Engine 9122 is waiting on part for air brakes. 
The old command vehicle has been donated to Long Valley VFD. 
 

d. Training 
Quincy Fire Academy will start in April, we plan on sending one. 
 

e. Firewise Committee Actions and Activities 
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Outreach continues to procure a new Firewise Chairperson for the District. 
 

f. Miscellaneous 
Burn permits are required and can be received on-line at the Cal Fire website or at the 
Mohawk Ranger station. The Air Quality Board determines burn days. Please call (530) 
832-4528, press 5 for our region, and listen to the entire message for day designation 
and instructions. 

 
6. Water System Compliance 

Results from testing February 14, 2022, showed the As level at the compliance point to be 7 
ppb; at Well 1B to be 6 ppb; and at Well 2 to be 12 ppb. The EPA Standard is 10 ppb. The 
running annual average (RAA) at the compliance point is 9 ppb, 6 ppb at Well 1B, and 13 ppb at 
Well 2. 

 The most recent results of the tests of the Quarterly samples taken on January 13, 2022, for 
Iron were .870 mg/l at Well 1B and .620 mg/l at Well 2; for Manganese were .0982 mg/l at Well 
1B and .0130 mg/l at Well 2.  (The Secondary Standard for Iron is .300 mg/l. The Secondary 
Standard for Manganese is .05 mg/l.)  

 
Remediation Project Development  
Project Manager John Rowden advised the Board that he is currently working with the State to 
draft agreements regarding the requirement for further pilot testing for the removal of 
phosphates and other contaminants that could affect chemical reactions in treatment for the 
remediation of arsenic. Currently, full operation of the plant is scheduled for October 2024 
 

7. Pilot Study Update 
Project Manager John Rowden briefed the Board on progress made with Farr West Engineering 
regarding the updated pilot study. No action was taken. 
 
 

10. SDRMA Liability Insurance Application 
Project Manager John Rowden advised the Board he continues to gather required information 
and documents to complete the application for a quote from Special District Risk Management 
Association for liability insurance. 
 

11. Committee Reports 
a. Budget & Finance Committee 

Nothing to Report. 
 

b. Water & Wastewater Committee 
A meeting will be scheduled soon. Date and Time TBA. 
 
 

 
12. General Manager’s Report 
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a. Finance 
i. The Board was advised that the District was still working with Brittany at 

Bequette & Kimmel to assemble financial reports. The Board was furnished with 
informational reports outlining the expenses and income from February 2022. 

ii. Administrative Manager Jillian Cole advised the Board that the Fiscal Year 2020-
2021 Audit field work was delayed until the first week of May 2022. 

b. Administration 
i. Administrative Manager Jillian Cole advised the Board that the District was in 

receipt of payment from the County Tax Rolls and that a lien had been paid off 
for the property at 119 Eureka Springs Dr. Additionally, delinquent notices will be 
going out before the next Board meeting. The Board was provided with a list of 
delinquent accounts.  

ii. The Board was advised that, due to the prolonged illness/absence of 
Administrative Manager Jillian Cole, delays had occurred in administrative 
projects in the month of February. 

c. Operations, Maintenance & Small Projects 
i. Water:  

Flow: Well 1b: 1,234,300 gallons Well 2: 6,700 gallons. Total: 1,241,000 gallons. 
 
Chemical Feed Pumps: O&M staff have been experiencing issues with the 
chemical feed pumps at both Well 1B & Well 2. The pumps at both sites had 
leaks on the “head” of the unit. Operators were able to tighten screws on the 
unit at Well 1B. The unit at Well 2 was not repairable. A new pump has been 
ordered. 
 
Leaks/Shutoffs: During the last week of February, operators received two reports 
of broken pipes and water leaking at 206 Sequoia Circle & 107 Evergreen Circle. 
In both instances, the backflow device for their irrigation system had frozen. 
Water was shutoff at the service box and property owners were notified.  
 

ii. Wastewater:  
Flow: WWTP #6- 174,711 Gallons WWTP # 7- 1,005,806 Gallons Total: 1,180,517 
Gallons 
 
WWTP 7 VFD: A faulty relay was causing the VFD on Blower #1 to malfunction. 
Bryant Electric was able to replace the relay.  
 
Waters Contract: This contract has been signed and returned to Waters. 
Operators contacted other vendors who supply similar service but had not 
received quotes at the time of this report. 
 
Annual Report: As required by the wastewater permit, operators are working 
with Farr West to prepare the annual wastewater and ground water report. This 
report must be completed by a hydrologist. 
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iii. Misc. & Small Projects 
Operators are currently gathering bids for a fence around the vault at WWTP #6, 
as well as the painting of the CSD/Fire Department building.  
 
The District’s Bobcat must be sent to Reno in order to repair a wiring harness.  
 

d. Vandalism 
Operators will work with Administrative Manager Jillian Cole to install and set up the 
security cameras at the District Office building following several instances of large 
containers of dog feces being left on District property. A report has been filed with the 
Plumas County Sheriff's Office.  

 
13.  Written Correspondence to the Board 

 Nothing to Report. 
 

14.  Public/Board Comment Period 
Nothing to Report.  
 

15.       Future Agenda Items 
a. Approval of the January 14, 2022, Special Meeting Minutes 
b. Financial Reporting Update 
c. Committee Reports 

 
16.  Adjournment 

Chairperson Mark Shadowens adjourned the regular Board meeting at 1000 hours. 
 
 In Attendance: 
Chairperson Mark Shadowens 
Vice Chairperson Steve Janovick 
Board Director Todd Solomon 
Board Director – VACANT 
 
Absent – Board Director Russ Bowring 
 

Respectfully Submitted, 

(Signature on file)  

Jillian Cole 
Board Clerk 

 
 



1 | P a g e  
 

PLUMAS EUREKA COMMUNITY SERVICES DISTRICT  

200 LUNDY LANE  

BLAIRSDEN, CALIFORNIA 96103 
PHONE: 530-836-1953  

FAX: 530-836-2963 

TOLL FREE: 877-377-1953 

Email – jillian.pecsd@gmail.com  

Web - www.pecsd.org 
 
 

REGULAR 
 BOARD MEETING 

 MINUTES 

April 13, 2022 

9:00 AM 

HELD VIA ZOOM 

200 Lundy Lane  

BLAIRSDEN, CA 96103 

 

 
Board of Directors 

Board Director Mark Shadowens 
Board Director Steve Janovick 
Board Director Russ Bowing 

Board Director Todd Solomon 
Board Director VACANT 

 
 
 

1. Call Meeting to Order 

Chairperson Mark Shadowens called to order the Regular Board Meeting of Plumas Eureka 
Community Services District (“PECSD”) at 0900 hours. 
 

2. Approval of January 14, 2022, Special Board Meeting Minutes 
The Board was presented with the January 14, 2022, Special Board Meeting minutes for 
approval. 
Clerk’s Note: This item was tabled due to lack of a quorum to approve. 

 
3. Approval of February 21, 2022, Special Board Meeting Minutes  

The Board was presented with the February 9, 2022, Special Board Meeting minutes for 
approval. 
Clerk’s Note: This item was tabled due to lack of a quorum to approve. 

mailto:jillian.pecsd@gmail.com
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4. WWTP 7 Refinancing 
Project Manager John Rowden advised the Board that the District had two avenues to explore 
refinancing the bond debt for WWTP 7.  
 
One option included refinancing remaining debt over 20 years. This option would potentially 
save the District $100,000.00 over the lifetime of the loan. 
 
The second option included a 25 year loan with lower payments, saving the District around 
$2,500.00 per year in annual costs.  
 
The Board took these possibilities into consideration and asked Mr. Rowden to return with a 
formal proposal from the financial institution.  
 

5. Fire Chief’s Report 
a. Call Report & Training Report 
Copies of the Call and Training Reports are available for viewing at Plumas Eureka Fire 
Department (“PEFD”) Administrative Office upon request. 
PEFD Volunteers are keeping abreast of the latest precautions for the coronavirus and will 
continue to follow CDC and NorCal EMS guidelines and requirements. 
 
b. Personnel 

Captain Ryan Nowling will be moving to Susanville in April.  
Chief Munsen plans to have recruitment banners made.  
 

c. Fire Apparatus & Equipment Maintenance  
Engine 9122 is waiting on part for air brakes. The part was ordered and should arrive 
within the next four weeks. 
 
The Department will investigate upgrading existing extrication equipment. 
 
The Department has submitted an application for grants from CalFIRE to assist weith 
purchasing radios and PPE.  

 
d. Training 

Quincy Fire Academy will start in April. Firefighter Coby Hakalir will be attending. 
 

e. Firewise Committee Actions and Activities 
Outreach continues to procure a new Firewise Chairperson for the District. 
 

f. Miscellaneous 
 PECAUX will be having their Pancake Breakfast Fundraiser on May 28th, 2022. 
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Chief Steve Munsen was voted the President of the Plumas County Fire Chiefs’ 
Association. 
 
Burn permits are required and can be received on-line at the CalFIRE website or at the 
Mohawk Ranger station. The Air Quality Board determines burn days. Please call (530) 
832-4528, press 5 for our region, and listen to the entire message for day designation 
and instructions. 

 
6. Water System Compliance 

Results from testing March 3, 2022, showed the As level at the compliance point to be 7 ppb; at 
Well 1B to be 6 ppb; and at Well 2 to be 15 ppb. The EPA Standard is 10 ppb. The running 
annual average (RAA) at the compliance point is 9 ppb, 7 ppb at Well 1B, and 15 ppb at Well 2. 

 The most recent results of the tests of the Quarterly samples taken on January 13, 2022, for 
Iron were .870 mg/l at Well 1B and .620 mg/l at Well 2; for Manganese were .0982 mg/l at Well 
1B and .0130 mg/l at Well 2.  (The Secondary Standard for Iron is .300 mg/l. The Secondary 
Standard for Manganese is .05 mg/l.)  

 
Remediation Project Development  
Project Manager John Rowden advised the Board that pilot testing for the removal of 
phosphates, and other contaminants that could affect chemical reactions in treatment for the 
remediation of arsenic, would commence in the coming weeks. Currently, full operation of the 
plant is scheduled for October 2026. 
 

7. Pilot Study Update 
Project Manager John Rowden briefed the Board on progress made with Farr West Engineering 
regarding the updated pilot study. No action was taken. 
 
 

8. Feather River Resource Conservation District 
General Manager Jamar Tate advised the Board regarding their fuels reduction project. The 
project will remove excess fire fuels from publicly owned lands in southern Plumas County. A 
public meeting regarding the project will be held at a future date. PECSD is working to reduce 
fuels on non-qualifying District properties.  
 

9. SDRMA Liability Insurance Application 
Project Manager John Rowden advised the Board he continues to gather required information 
and documents to complete the application for a quote from Special District Risk Management 
Association for liability insurance. The policy will also include worker’s compensation coverage.  
 
10. Committee Reports 

a. Budget & Finance Committee 
The committee held a preliminary budget meeting on April 11, 2022. A draft budget will 
be presented at the May 2022 regular meeting.  
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b. Water & Wastewater Committee 
A meeting will be scheduled soon. Date and Time TBA. 
 
 

 
11. General Manager’s Report 

a. Finance 
i. The Board was advised that the District was still working with Brittany at 

Bequette & Kimmel to assemble financial reports. The Board was furnished with 
informational reports outlining the expenses and income from March 2022. 
 
Motion to accept the March 2022 draft financial reports. 
 
Motioned: Vice Chairperson Steve Janovick 
2nd: Board Director Russ Bowring 
 
All in Favor. 
 
Aye – Chairperson Mark Shadowens 
Aye – Vice Chairperson Steve Janovick  
Aye – Board Director Russ Bowring  
 
Absent – Board Director Todd Solomon 
 

b. Administration 
i. Administrative Manager Jillian Cole reported the District had applied for COVID-

19 relief funds for delinquent wastewater accounts in March. The total 
requested was approximately $7,500.00 
Marking the end of the State utility shutoff moratorium. 30-Day shut off notices 
have been issued to delinquent accounts.  

ii. The Board was advised that a staff meeting had taken place between General 
Manager Jamar Tate, Administrative Manager Jillian Cole, and Project Manager 
John Rowden to determine the status of the administrative improvements 
project and the best course of action to create efficient, intuitive filing and 
storage systems.  

c. Audit for FY 2020/2021 
Administrative Manager Jillian Cole advised the Board that the Fiscal Year 2020-2021 
Audit field work was delayed until the first week of May 2022. Preparations for current 
year field requests continues. 
 

d. Operations, Maintenance & Small Projects 
i. Water:  

Flow: Well 1b: 2,167,800 gallons Well 2: 2,800 gallons. Total: 2,170,600 gallons. 
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Leaks/Shutoffs:   9 Sugar Pine had an issue with the valve at the house and the 
district valve was not functioning properly. Operators had to shut down the main 
to replace the service valve. 4 Cedar Lane had an issue with their home valve and 
reported it to be leaking. Upon investigation, operators found that the valve at 
the house was not completely turned into the “on” position, causing water to 
come out of the drain hole on the body of the valve.   
 

ii. Wastewater:  
Flow: WWTP #6- 149,751 Gallons WWTP # 7- 1,104,269 Gallons Total: 1,254,020 
Gallons 

 
Waters Vacuum Truck: Section #3 of the wastewater collection system was 
cleaned in March 2022. Section #3 is the collection system for Unit 6 condos, this 
section is the most problematic in terms of grease build within the pipelines.   
 
Annual Report: The annual wastewater and groundwater reports, prepared by 
Farr West have been submitted to our state regulator. No comments or 
questions from the regulator about the report have been received.   
 

iii. Misc. & Small Projects 
WWTP 6 Fence: Operators received a bid from Kunsman Fence for $5,325. Other 
contractors were contacted but no response was received.    
  
Bobcat Repair: The skid steer was returned to the district after repairs were 
made in Reno. It was found that rodents had chewed through some of the 
wiring, causing electrical issues. Operators placed traps and poison in the shop to 
mitigate any future rodent issues.   
 
CSD/Fire Dept Building Painting: O&M staff have contacted painting contractors 
and received one response from A.A. Knudsen Painting. Staff have provided the 
square footage of the building, are in the process of choosing colors and will 
receive a bid in the next week or so.   
 
Tree Cleanup: Operators have been working to clean up downed trees on district 
properties. They have been piling up the branches and will have a tree service 
chip the piles. There are still a couple trees that need to be addressed.  
 
Security Cameras: Blink surveillance cameras have installed by staff. 

 
12.  Written Correspondence to the Board 

 Nothing to Report. 
 

13. Closed Session: Personnel; General Manager Performance 
This item was tabled to a future meeting due to time constraints.   
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14. Public/Board Comment Period 
Community member Dave Yeargin inquired as to the status of former employee Anthony 
Campbell. He is no longer with the District.  
 
Community member Dave Bauer congratulated Jamar Tate on his new role as the District’s 
General Manager.  
 
Community member Jeff Johnson asked if the newest bench test results would add or 
replace the method of treatment initially proposed by the original pilot study for the water 
treatment plant. Project Manager John Rowden advised that there is not enough data from 
the test itself or regulators to definitively answer at this time. The District will provide 
regular status updates as the situation develops.  
 
Board Chairperson Mark Shadowens announced he may be moving out of district effective 
January 2023. 
 

15.       Future Agenda Items 
a. Preliminary 2022-2023 Draft Budget 
b. SDRMA Application update 
c. FY 202-2021 Audit Updates 

 
16.  Adjournment 

Chairperson Mark Shadowens adjourned the regular Board meeting at 1000 hours. 
 
 In Attendance: 
Chairperson Mark Shadowens 
Vice Chairperson Steve Janovick 
Board Director Russ Bowring 
Board Director – VACANT 
 
Absent – Board Director Todd Solomon 
 

Respectfully Submitted, 

(Signature on file)  

Jillian Cole 
Board Clerk 

 
 



CHIEF’S REPORT 
 April 2022 

 
 
Call Reports and Training 
 
 
Calls – Medicals & MVA’s: 1, Fire: 1 

We are keeping abreast of the latest precautions for the coronavirus and 
will continue to follow CDC and NorCal EMS guidelines and requirements. 

 
Training  

• Chainsaw training. 

• Radio etiquette, Scene safety, remove clutter upstairs. 
 

Personnel Activity 
• Promotions within the department. 

•  Banners are being made for recruiting. 

• Coby is attending the Quincy Fire Academy. He also just completed Hazmat 
training. 

 
Fire Equipment 

• 9122 VDC (vehicle data computer) replaced. One last issue, charging for the 
TIC (thermal imaging camera) needs rewiring. 

• Looking to upgrade our extrication tools and generators. June 11th 
extrication training and demo of new battery-operated tools. 

 
Other Activity  

• Burn permits are required and can be received on-line at the Cal Fire 
website or at the Mohawk Ranger station. The Air Quality Board 
determines burn days. Please call (530) 832-4528, press 5 for our region, 
and listen to the entire message for day designation and instructions.  

• PECAUX is planning on a pancake breakfast May 28th. 

• Application for Cal Fire Grants asking for Radios and PPE accepted. 

• Future plans. 

 
 



 







 

 

Report on Arsenic Compliance Actions 

May 11, 2022 

Submitted by John Rowden, Project Manager 

Arsenic Levels 

The most recent reported sample from the Compliance point were taken on April 11, 2022.  The 

result showed the arsenic levels at 8 ppb. The first quarter 2022 average was 7 ppb. The current 

Running Annual Average (RAA) is 9 ppb.   

Samples were taken at Well 1B and Well 2 on April 11, 2022. The result from Well 1B was 11 

ppb.  The result from Well 2 was 16 ppb. The first Quarter 2022 average for Well 1B was 6 ppb 

with the RAA of 7 ppb.  The first Quarter average for Well 2 was 14 with the RAA of 15 ppb.   

The results of the May 2022 test will be reported at the Board meeting if the information is 

available.  

Iron and Manganese Compliance Levels 

The most recent results of the tests of the Quarterly samples taken on April 11, 2022 for Iron 

were .270 mg/l at Well 1B and 2.240 mg/l at Well 2; for Manganese were .0884 mg/l at Well 1B 

and .113 mg/l at Well 2.  (The Secondary Standard for Iron is .300 mg/l. The Secondary 

Standard for Manganese is .05 mg/l.).   

Remediation Project Development Project Schedule 

Schedule is unchanged from last month.  

STAGE TIMEFRAME COMMENT 

FINANACAL   

SRF application submittal September 2022 Submittal is being delayed pending 

agreements with the state on how the 

need and timing of further pilot testing 

for the removal of phosphates and other 

contaminants that could affect chemical 

reactions.  A meeting was held Jan. 26  

Application Review  October 2022-April 2023 Assumes as six-month review 

   

CONSTRUCTION   

Contractor Selection May 2023-June 2023 Assumes and 90 day bid and selection 

process 

Construction July 2023- August 2024 Assumes a one-year construction  

   

OPERATION   

Shakedown September 2024- August 2025 Needed to ensure the systems work and 

to train operators 

Pilot Testing September 2025-Sept 2026 Needed to refine operational procedures 

to maximize removal of As, Fe,and Mn. 

Full Operation October 2026  
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April 30, 2020 
 
Plumas Eureka Community Service District 
Attn:  Mr. John Rowden, Project Manager 
200 Lundy Lane 
Blairsden, CA 96103 
 
 
RE:  Letter Proposal for Pilot Testing, Plumas Pines Public Golf Course Wells 1B and 2 
 
  
Dear Mr. Rowden: 
 
It is our understanding that the Plumas Eureka Community Service District (PECSD) 
operates two wells at the Plumas Pines Public Golf Course, both of which exceed 
the regulated limits for iron and manganese and one, Well 2, exceeds the limit for 
arsenic. The selected production and water quality parameters for the wells are 
summarized in the text table below. 
  
 USEPA MCL Well 1B Well 2 
Production (gpm) NA 300 450 
pH (Std Units) 6.5-8.5 7.99 7.81 
Arsenic (ug/L) 10 5.6 16 
Iron (ug/L 300 830 740 
Manganese (ug/L 50 110 100 
Ammonia (ug/L)  1,000 1,600 
 
Both wells were pilot tested for the removal of arsenic, iron, and manganese.  The 
results were, according to the District, “marginal”.  Therefore, the District asked 
ATEC Systems to prepare a proposal to determine if the three contaminants of 
interest could be removed, or at least reduced, to below the USEPA Maximum 
Contaminant Level (MCL) for arsenic and the Secondary MCL (SMCL) for iron and 
manganese. 
 

ATEC System’s Approach 

ATEC system uses an integrated filter system that removes iron, manganese, and 
arsenic in one process. The removal process schematic is shown below. Chlorine is 
used to oxidize the arsenic in the water and maintain the adsorptive capacity of 

the media. Ferric chloride is added to coagulate the oxidized arsenic. This system 
is like the system previously pilot tested with some modifications that, based on our 
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experience, may improve performance. Although not shown in the schematic, it 
may be necessary to reduce the pH to enhance arsenic removal but, if possible, 
we would try to avoid this option as it implicitly suggests that the pH would have to 
be increased to comply with the lead and copper rule.  During the previous pilot 
test, iron removal was not incomplete; this is problematic as the basic principle of 
the process being tested was to oxidize the  arsenic from As(III) to As(V) to allow it 
to combine with iron. If iron removal is limited, it follows that arsenic removal with 
also be limited. 
 
Pilot Test 
 
The ATEC Pilot testing will be conducted using 42-inches of ATEC Systems 
Associates’ Pyrolusite filter media with varying doses of chlorine, ferric chloride and 
loading rates. 
 
The scope of work for the pilot test portion of this project is: 
 
1) Set up the pilot plant: 

a) Provide necessary fittings and connections to connect the well pump outlets 
to the pilot plant, provided such connections are threaded and no larger 
than 2". The system normally runs with a ¾” standard garden hose 
connection. The pilot test requires a flow of 6 to10 gpm.  

b) For the pilot test, the well must be operated like the water to be treated in 
new full-sized system. If it is not, all guarantees of efficacy of treatment, 
explicit or implied are void. 

2) At the well site, we will run the plant for a continuous period of 10 hours, up to 
one week. 

3) Measure the following parameters on the source and product water as 
indicated below during pilot plant operation: 

i) Manganese, hourly; 
ii) Iron, hourly; 
iii) Arsenic, collect lab samples bihourly: 
iv) pH, hourly; 
v) Temperature, hourly; 
vi)  Free and total residual chlorine in the product water, hourly; 
vii)  Hydrogen Sulfide, as needed; 
viii)  Ammonia, as needed; 
ix)  Other parameters as mutually agreed prior to commencing the 

assignment. 

b) Collect samples for laboratory analysis and verification of arsenic. 
Containers will be provided by the client. The cost of this lab testing and any 
other required by the client, is by the client. 

c) Measure the following parameters: 

i) Flow rate; 
ii) Influent and effluent pressure; 
iii) Chlorine dosage 
iv) Ferric Chloride dosage 

4) Remove the pilot plant. 
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Pilot Test Report 
 
A Pilot Test Report for the wells will be prepared detailing the results of the pilot 
testing and an analysis of the variables used in the pilot test. The report will 
include an evaluation of the technical feasibility of using the treatment process 
on the source water, development of a basis of design and cost estimates for a 
full-scale facility. The Pilot Test Report will be in a format suitable for review by 
District staff, The Pilot Test Report will include: 
 

1) Source water background and water; quality information 
2) Pilot testing and analytical methodologies 
3) Pilot testing results, discussion, and conclusions 
4) A basis of design for treatment including 

a. Treatment vessel sizing 
b. Media requirements 
c. Chemical feed requirements 
d. Process monitoring and analytical equipment recommendations 

5) A schedule for  design, permitting approval, construction, and start-up 
6) A  cost estimate for completion of the project 
 

Description of Pilot Plant 
 
The physical characteristics of ATEC Systems Associates’ pilot plant are described 
in the Tables 1 and 2. Photographs of the pilot plant presented in Figure 1. Site 
requirements and necessary client provided data are shown in Table 3. 
 
A section of pipe to provide about one minute of retention will be provided 
ahead of the pilot plant to simulate the retention that is estimated will be 
necessary to help in arsenic removal in the full-sized system.  
 
STAFFING 
 
The pilot testing will be conducted by a member of ATEC Systems’ staff who has 
completed at least 25 pilot tests of similar projects.  The pilot testing work will be 
conducted under the supervision of Bill Ketchum, the president of ATEC Systems 
Associates, Inc. who has been involved in the development of ATEC Systems’ 
programs for removing metals from drinking water since their inception. The pilot 
test report will be prepared by, or under the supervision, of Lee H. Odell, P. E., 
Principal Engineer at Murraysmith, Inc. 
 
TIME AND COST 
 
The cost of the pilot testing with Pyrolusite media by ATEC Systems Associates is 
$20,000 including travel expenses.  
 
All validation samples for iron and manganese concentrations in raw and treated 
water will be sent to certified lab for validation of field results. All arsenic samples 
will be sent to the same lab for analysis. All lab testing will be at Owner’s expense. 
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We will collect samples and maintain chain-of-custody documents for lab testing, 
if desired  
  
Our normal terms of payment are Net 15 Days from date of invoice. Progress 
billings will be submitted as work progresses. 
 
PROPOSED SCHEDULE 
 
The pilot test will be scheduled for the earliest, mutually agreeable time. Completion 
of the pilot test portion of the work will require approximately one week. The analysis 
of the data and preparation of the pilot test report will require approximately  two 
weeks after receipt of the final lab test results.  
 
ACCEPTANCE 
 
Signing in the space provided below will indicate acceptance of this letter 
proposal. In the alternative, this proposal and scope of work may be incorporated 
in a purchase order or other document indicating acceptance. Please return one 
executed copy of this letter proposal or other documentation of acceptance to 
ATEC Systems Associates, Inc. at the address in this letter. 
 
We appreciate your interest and look forward to the opportunity to collaborate 
with you and your organization on this project. 
 
Yours truly, 
ATEC Systems Associates, Inc. 
 
 
 
William E. Ketchum 
President 
 
ACCEPTANCE: 
 
 
 
 
 
BY: ___________________________TITLE________________DATE______ 
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Table 1 

Physical Characteristics of Pilot Filter Set and Media 
ATEC Iron and Manganese Removal System 

 
Pilot Filters1  

Sidewall Height (inches) 48 to 60 
Height (inches) 62 to 74 
Diameter (inches) 6 
Filter Surface Area (each) (ft.2) 0.1964 
Total Filter Surface Area (ft2) 0.7854 
Underdrain Stainless Steel Wedgewire, 0.01” slots 
Media Support ¾” minus crushed granite, 4” 
Source Water Connections ¾” Standard Hose 
Recommended Minimum/Maximum Working 
Pressure 

20/90 psi 

  
Filter Media2  

Depth in Filters (inches) 36 to 48 
Volume in Filters (ft3) 2.36 to 3.15  
Approximate Weight in Filters (lbs.) 285 
Weight (lbs./ft3) 120.5 
Physical Size (mm) 0.32 –to-0.85 

Maximum Removal Capacity  
Iron Removal (mg/L) 10 
Manganese Removal (mg/L) 10 
Hydrogen Sulfide Removal (mg/L) 5 
Non-Adsorptive Removal (microns) >20 
  

Chemical Dosing Equipment3  
Stenner Peristaltic Solution Metering Pumps (up to 17.0 gpd @ 100 psi) 
LMI Solution Metering Pumps (various capacities) 

 
Other Equipment 

Chlorine Analyzer, Hach CL 17 or ProMinent D2C 
Flow Meters, Sea Metrics, Inc.,  FT-420 
Data Logger, Endress + Hauser, Mini-Logger 
Automatic Samplers, ISCO, Inc. 

_________________ 
 
1/ The pilot filter plant consists of four, 6” filter columns connected by common manifolds for influent, effluent and 

backwash water.  Each filter is controlled by a three-way ball valve. The system is set up to closely mimic a full-scale 
filter system in terms of media depth, application rates in terms of both area (gpm/ft2 of filter area) and volume 
(gpm/ft3 of media), and backwash characteristics to the extent possible. Source water is metered using a totalizing 
flow meter. Pressure is measured on the influent and effluent manifold to determine head loss. Chemical injection 
points are located as close to the filter as possible to simulate actual operation. In cases where extended contact 
time is desired before the source water enters the filters, a pipe section of pre-determined volume is placed between 
the chemical injection points and the filters to provide accurate contact time measurement. Sidewall height is 
variable to a maximum of 60” without modification, allowing a maximum media bed depth of 48”. 

2/ AS-721M and AS-741M Filter Media, 0.85 to 2.36mm and 0.42mm to 0.85mm, respectively, are both granular 
manganese dioxide media, derived from naturally occurring pyrolusite, and are certified to ANSI/NSF Standard 61.  

3/ Solution metering pumps are available for the injection of up to three chemicals, if needed. Normally, the only 
chemical injected is chlorine. And in the case of arsenic, ferric chloride. There are, however, provisions for 
exceptional circumstances, such as pH adjustment for corrosion control or the treatment of water at fish hatcheries 
that do not permit chlorine. 
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Table 2 
Analytical Equipment 

 
The following analytical equipment is normally stocked on our pilot trailers. 
 

Spectrophotometer, Model DR/2800, Hach Co., Loveland, CO 
Digital Titrator, Hach Co., Loveland, CO 
pH Meter, Model 266, Orion Co., Boston, MA 
Stir Plate, Hach Co., Loveland, CO 
0.45-Micron Filter, Nalgene 

Glassware—beakers, flasks, columns, sample cells, 10 and 25 ml 

 
Although not normally carried in each trailer, a turbidity meter is available. 

 

Reagents for the following field tests: 

Spectrophotometer 

Free Chlorine, DPD, Method 8021 and 10059 (300 tests) 
Total Chlorine, DPD, Method 8167 or 10060 (300 tests) 
 
Iron, FerroZine Method, Method 8147 (500 tests) 
Iron, Total, FerroVer Method, Method 8008 (300 tests) 
 
Manganese, Low Range, PAN Method, Method 8149 (500 tests) 
 
Nitrogen, Ammonia, Salicylate Method, Method 8155 (100 tests) 
 
Sulfide, Methylene Blue Method, Method 8131 (100 tests) 
 
Silica, Molybdate Method, Method 8282 (100 tests) 

Digital Titrator 

Alkalinity, Phenolphthalein and Total Method, Method 8203 (100 tests) 
Hardness, Phenolphthalein and Total Method, Method 8203 (100 tests) 
Total Chlorine, Iodometric Method, Method 8209 (100 tests) 

 
Field tests not listed above may be available. Please note that we send all tests for arsenic and 
other contaminants that require digestion or distillation to a commercial laboratory. 
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Figure 1 
ATEC Iron and Manganese Removal Pilot Plant 

 
The exterior of ATEC Systems’ pilot trailer is shown above. The source and product water connections are 
shown entering and exiting the trailer. Inside dimensions are 14’ x 6’ x6½’. 

The front one-half of the trailer is shown above. The instrument foreground on the wall is an in-line chlorine 
analyzer. The smaller boxes on the wall above the light are electronic flow meters used to monitor 
cumulative as well as instantaneous flow for each treatment train in the pilot plant.  
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Picture above shows the interior of the pilot plant trailer from the rear.  The sample outlets and the 
analytical equipment are on the desk in the front of the trailer. 

 

The picture on the left shows one set of filters.  
Source water enters through the hose inlet in the 
wall, passes through a flow meter, past a chlorine 
injection point, through an in-line static mixer, into 
the inlet manifold, down through the filter media.  
Product water is discharged through the wall.  The 
pail holding the sodium hypochlorite solution can be 
seen to the right of the filter vessels and the in-line 
chlorine analyzer is on the wall above the NaOCl 
container.  The sample ports and analytical equipment 
is forward of the chlorine analyzer. A second container 
of Ferric Chloride solution and feed pump is provided 
for pilot testing for arsenic removal.  
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Table 3 

SUMMARY OF SITE AND INITIAL DATA REQUIREMENTS 
 
 

1. Power, 115 VAC for injection equipment and lighting 
2. Source water, minimum 10 gpm @ 30 psig  
3. Disposal of water and backwash effluent1 

 
 

Data Needed from Utility 
 

1. Comprehensive Water System Plan (relevant sections) 
2. Inorganic test results (most recent) 

 

 

 

 
 

 
 

 

 
1 Any necessary permits are the responsibility of the client 



Plumas Eureka Community Services District 

Board Report 

Subject: Bastian Engineering Survey Task Order #1  

History: In the past, the District has struggled to identify where their property 
boundaries are and what the District is responsible for in regards to greenbelt 
maintenance.  

Background: Identification of the boundaries will allow the District to know 
distinctly where our begin and end throughout the district. Bastian 
Engineering has been hired under contract to preform survey services to 
locate the boundaries and map those boundaries for future and current 
projects. Services providing by Bastian Engineering will be executed on a 
“Task Order” basis. Task orders will be generated by the PECSD General 
Manager and/or Project Manager when said services are needed.  

Approval: Approval of Task order #1 will allow Bastian Engineering to 
proceed with locating and identifying property boundaries for the fuels 
management project that will be happening during the summer of 2022. The 
task order will be done by using APN numbers of 16 lots, with locating 132 
monuments associated with those lots. Time to located said monuments will 
be approximately .5 hours @ $155/hr. Total cost for this Task Order is 
estimated at $12,415. Anything cost over the estimated cost will need to be 
approved by the General Manager. 

 
 
Submitted by Jamar Tate General Manager 
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Exhibit A – Task Order 
 

 
Plumas Eureka Community Services District                                   Survey Services Task Order 
 
Task Order Number:  1 

Date: 4/15/2022 

Title:  Flagging Property Boundaries in Support of Fuel Reduction 

 
Description of Work 
Locate property and flag boundaries of parcels owned by the District that have been identified to by treated to reduce 
fire hazards.  
 
Deliverables 

• Maps of areas to be treated 
• Boundaries identified by flagging at fifty (50) foot intervals (if practical) and at all property 

corners.  
 

 Schedule:  The entire scope is to be completed by October 31, 2022.  The District may set a priority on the survey 
for various areas.  

 
Budget:  Not to Exceed $12,500 unless authorized by the District General Manger.  Table 1 displays the 
approximate costs for the survey in the areas designated by the District.  
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TABLE 1 
 

Location and APN Number of 
Monuments 

Total Cost Per Location @ .5 hr per 
monument @ $155 per hour. *.75 hr 

Off Evergreen and Pine Tree Ct  
129123006 9 $700 

Off E Ponderosa near the River  
129062012 6 $500 
129062007 4 $310 
129062006 2 $155 
129062005 2 $155 
129062004 4 $310 
129062003 4 $310 
129062002 5 $400 
129062001 3 $250 
1292060001 5 $400 
129040013 3 $250 
129040001 11  *$1300 
129031001 21 *$2400 

Madora Creek Drainage East of Cottonwood  

129010036 20 $2325 * 
Around the Office  

129104001 6 $550 
Sequoia Circle Park  

129181047 27 $2100 

   

TOTAL 132 $12,415 

 
 

-  
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IN WITNESS WHEREOF, the parties hereto have executed this Task Order. 
 
Owner:  Plumas-Eureka Community Services District  Engineer:  Bastian Engineering 
          
By:   By:  
          
Print Name:   Print Name:  
     
Title: General Manager  Title:  
     
Date 
Signed: 

  Date 
Signed:  

 



Plumas Eureka Community Services District 

Board Report 

Subject: Fuels Reduction Project  

History: The PECSD is responsible for numerous properties and greenbelt 
within the district. These areas have become a fire danger due to overgrowth 
of vegetation, downed trees and debris. This has been a concern for the past 
few years with the increase in wildfires throughout the state and the county.    

Background: The District has entered into an agreement with the Feather 
River Resource Conservation District to address these areas of concern in 
the district.  

Update: PECSD staff has been in contact with Michael Hall from the 
Feather River Resource Conservation District concerning the status of the 
project.  Michael Hall emailed the following:  

 “We have hired a crew and they are ready to go. However, there have 
been some hold ups with the Forest Service; we need to wait until a few 
avoidance areas get flagged. We can't bring the crew on before the Forest 
Service portion of the project is ready as they will complete the PECSD land 
quickly and have nowhere else to work. Julia Sidman is cc'ed here, she is 
the Project Coordinator and will be putting together a meeting. How soon 
before the work starts do you think is appropriate to host? Two weeks?” 

 Staff asked what the timing of the project would be and suggested that 
the meeting take place during the pancake breakfast on May 28th during 
Memorial weekend; stating “The focus is support for the Fire Department, 
there may be an opportunity at that time to explain the project and tie it to an 
overall message of Firewise.”    

Julia Sidman replied, “From our meeting with our Forest Service partner last 
Thursday, his best estimate was 5-6 weeks out so May 28th would be great 
timing. We just wanted to hold a meeting for anyone in the area that might 
see the work being done and take an interest, so a broader meeting to a 
Firewise Community sounds like a good event to target.”  



 
 
Submitted by Jamar Tate General Manager 
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Board Members: CSD Staff:

Mark Shadowens Chairman Jamar Tate General Manager
Steve Janvick Vice Chairman Steve Munsen Fire Chief
Todd Solomon Board Member Jillian Cole Admisistrative Manager
Russ Bowring Board Member Lew Prince System Operator
Vacant Board Member John Rowden Project Manager

\
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PLUMAS EUREKA COMMUNITY SERVICES DISTRICT

Budget Revenue and Expenses
FY 2022-23  DRAFT

SUMMARY WATER SEWER FIRE

Estimated Starting Balance 819,061$    368,293$   288,395$   

Income 731,453$    567,621$   121,696$   

Expenses-Operation and Maintenance 340,009$    327,186$   136,887$   

Expenses-Capital 263,000$    150,000$   50,000$     

Expenses-Debt -$            62,818$     -$           

End of the Year Balance 947,505$    395,911$   223,404$   



Customer 
Count Monthly Fee

FY 22/23 
Annual Income

$          
Increase

%        
Increase

Existing 
Monthly 

Fee

code

537 $67.00 $431,748 $0.00 0.0% $67.00

Service Fee 1 inch 3 $94.60 $3,406 $0.00 0.0% $94.60

Service Fee 2 inch 2 $246.38 $5,913 $0.00 0.0% $246.38

Standby 72 $27.84 $24,054 $0.00 0.0% $27.84

subtotal $465,120

Capital Fee 3/4 inch 609 $7.53 $55,029 $0.00 0.0% $7.53

3 $12.55 $452 $0.00 0.0% $12.55

2 $40.16 $964 $0.00 0.0% $40.16

$7.53 $0 $0.00 0.0% $7.53

subtotal $56,445

609 $27.84 $203,455 $0.00 0.0% $27.84

Debt Service 1 inch 3 $46.39 $1,670 $0.00 0.0% $46.39

Debt Service 2 inch 2 $148.46 $3,563 $0.00 0.0% $148.46

Debt Service Standby $27.84 $0 $0.00 0.0% $27.84

subtotal $208,688

Interest $1,200

Income subtotal $731,453

Operational Reserve $82,000

Capital Reserves $537,061

Debt Service Reserves $200,000

Balance FY 21/22 $819,061

$1,549,339Water Total

Income Calculator

Total Income and Balances: $2,485,328

Water

Service Fee 3/4 inch

Adopted

Capital Fee 1 inch

Capital Fee 2 inch

Capital Fee Standy 

Debt Service 3/4 inch
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Sewer
 Customer 

Count 
  Monthly 

Fee 
 FY 22/23 

Annual Income  $  Increase 
 %  

Increase 

g
Monthly 

Fee 

Service PEE Dev 289 85.78$           297,485$             0.85$           1.0% 84.93$       

Service ESS Dev/BO 3 67.27$           2,422$                 0.20$           0.3% 67.07$       

Service ESS Dev/NBO 30 85.78$           30,881$               0.85$           1.0% 84.93$       

Service VAPP Dev/NBO 2 93.79$           2,251$                 1.35$           1.5% 92.44$       

Madora LF Service Fee 8 4.25$             408$                    -$             0.0% 4.25$         

subtotal 333,447$             

Capital PEE Dev 289 24.11$           83,613$               0.43$           1.8% 23.68$       

Capital PEE UnDev 14 24.11$           4,050$                 0.43$           1.8% 23.68$       

Capital ESS Dev/BO 3 39.43$           1,419$                 0.92$           2.4% 38.51$       

Capital ESS Dev/NBO 31 39.43$           14,668$               0.92$           2.4% 38.51$       

Capital ESS UnDev 16 39.43$           7,571$                 0.92$           2.4% 38.51$       

Capital VAPP UnDev 11 31.42$           4,147$                 0.43$           1.4% 30.99$       

Capital VAPP UD SA 1 201.43$         2,417$                 7.32$           3.8% 194.11$     

Capital subtotal 117,887$             

Debt Service PEE 289 18.69$           64,817$               -$             0.0% 18.69$       

Debt Service PEE Un Dev 16 18.69$           3,588$                 -$             0.0% 18.69$       

Debt Service ESS BO 43 11.38$           5,872$                 -$             0.0% 11.38$       

Debt Service ESS NBO 31 53.86$           20,036$               -$             0.0% 53.86$       

Debt Service ESS UnDev 22 53.86$           14,219$               -$             0.0% 53.86$       

Debt Service VAPP NBO 2 53.86$           1,293$                 -$             0.0% 53.86$       

Debt Sevice VAPP UD SA 1 538.60$         6,463$                 -$             0.0% 538.60$     

subtotal 116,288$             

Interest -$                     

Income subtotal 567,621$             

Operational Reserves 80,000$               

Capital Reserves 223,293$             

Debt Service Restricted Reserves 65,000$               

Balance from 21/22 368,293$             

935,914$        Sewer Total
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Customer 
Count Monthly Fee

FY 22/23 
Annual Income

$          
Increase

%        
Increase

Existing 
Monthly 

Fee

83 $4.47 $4,452 $0.13 3.0% $4.34

535 $9.21 $59,117 $0.27 3.0% $8.94

ESS Protection Fee 33 $6.38 $2,526 $0.00 0.0% $6.38

VAPP Protection Fee 2 $13.15 $316 $0.38 3.0% $12.77

subtotal $66,411

$36,000

                       subtotal $102,411

83 $1.50 $1,494 $0.00 0.0% $1.50

535 $2.74 $17,591 $0.00 0.0% $2.74

subtotal $19,085

Interest $200

Income subtotal $121,696

Operational Reserve Balance from FY 20/21 $25,000

FEERAM Balance from FY 20/21 $263,395

Balance from FY 21/22 $288,395

$409,891

$2,485,336

Fire Total

FEERAM Dev

County Tax Revenue

TOTAL

PEE Assessment UnDev

PEE Assessment  Dev

Fire Operations

FEERAM UnDev

Page 1



Plumas Eureka Community Services District

Water Sewer Fire Total
36000 ꞏ SALARIES 116,220$                  116,220$          16,495$           248,936$          

37000 ꞏ OVERTIME SALARIES 1,494$                      1,494$              332$                3,321$              

37250 ꞏ PAGER DUTY 2,738$                      2,738$              5,475$              

39250 ꞏ SICK LEAVE PAYOUT 73$                           73$                   145$                 

39500 ꞏ VACATION PAY OUT 2,055$                      2,055$              -$                 4,111$              

40000 ꞏ PAYROLL TAXES - EMPLOYER 2,906$                      2,906$              412$                6,223$              

42000 ꞏ MISCELLANEOUS EXPENSE 1,500$                      1,500$              700$                3,700$              

43000 ꞏ INSURANCE

43001 ꞏ LIABILITY INSURANCE 7,500$                      7,500$              20,000$           35,000$            

43002 ꞏ WORKMANS COMP INSURANCE 6,484$                      6,484$              7,326$             20,293$            

43003 ꞏ EMPLOYER RETIREMENT BENEFITS 9,567$                      9,567$              1,440$             20,574$            

43004 ꞏ MEDICAL BENEFITS 41,998$                    41,998$            6,322$             90,317$            

43005 ꞏ DENTAL BENEFITS 1,441$                      1,441$              217$                3,100$              

 43006 ꞏ VISION BENEFITS 343$                         343$                 60$                  746$                 

43008 - LIFE INSURANCE 3,100$             3,100$              

Total 43000 ꞏ INSURANCE 67,332$                   67,332$           38,465$           173,130$          

45250 ꞏ STIPENDS 24,000$           24,000$            

45500-CALL REIMBURSEMENTS 4,081$             4,081$              

45750-TRAINING REIMBURSEMENTS 300$                         300$                 1,989$             2,589$              

47000 ꞏ SAFETY -$                          -$                  2,500$             2,500$              

48000 ꞏ TRAINING 2,500$                      2,500$              3,000$             8,000$              

50000 ꞏ CHEMICALS 25,000$                    25,000$            

51000 ꞏ SLUDGE REMOVAL 14,300$            14,300$            

52000 ꞏ LAB SERVICES 9,000$                      20,000$            29,000$            

53000 ꞏ OFFICE EXPENSE

53001 ꞏ OFFICE SUPPLIES 3,000$                      3,000$              600$                6,600$              

53002 ꞏ COMPUTER/SOFTWARE 1,875$                      1,875$              250$                4,000$              

53003 ꞏ COPY MACHINE/PRINTING JOBS 1,250$                      1,250$              625$                3,125$              

53004 ꞏ CONTINUING EDUCATION 500$                         500$                 -$                 1,000$              

53005 ꞏ MILEAGE REIMBURSEMENT 400$                         400$                 1,000$             1,800$              

53006 ꞏ POSTAGE AND DELIVERY 1,600$                      1,100$              600$                3,300$              

53007 ꞏ BANK SERVICE CHARGES 500$                         500$                 375$                1,375$              

Total 53000 ꞏ OFFICE EXPENSE 9,125$                     8,625$             3,450$            21,200$            

5400 LICENSES

54002 ꞏ EMPLOYEE LICENCES 500$                         400$                 300$                1,200$              

54003 ꞏ PERMITS 4,500$                      6,500$              -$                 11,000$            

54004-PROPERTY TAXES 400$                         300$                 100$                800$                 

Total 54000 ꞏ LICENSES 5,400$                     7,200$             400$               13,000$            

55000 ꞏ MEMBERSHIP DUES 1,800$                      900$                 1,250$             3,950$              

57000 ꞏ UTILITIES -$                  

57001 ꞏ ELECTRICITY 38,000$                    39,000$            1,000$             78,000$            

57002 ꞏ PHONE 2,600$                      2,400$              1,400$             6,400$              

57003 ꞏ INTERNET 690$                         690$                 600$                1,980$              

57004 ꞏ PROPANE 1,453$                      1,453$              1,000$             3,906$              

57005 ꞏ GARBAGE 243$                         228$                 150$                621$                 

Total 57000 ꞏ UTILITIES 42,986$                   43,771$           4,150$            90,907$            

BUDGET
FY 2022-23

Adopted:  DRAFT



Plumas Eureka Community Services District

58000 ꞏ TOOLS & SUPPLIES 3,117$                      2,059$              2,000$             7,176$              

58100- EMS TOOLS & SUPPIES 500$                500$                 

59000 ꞏ PROFESSIONAL SERVICES

59001 ꞏ ACCOUNTING SERVICES 12,000$                    12,000$            12,000$           36,000$            

59002 ꞏ LEGAL SERVICES 2,500$                      2,500$              625$                5,625$              

59003 ꞏ CONSULTING SERVICES 15,000$                    -$                  -$                 15,000$            

59004 ꞏ ENGINEERING SERVICES 6,250$                      12,500$            -$                 18,750$            

59006 ꞏ COUNTY FEES 50$                           50$                   50$                  150$                 

59007 ꞏ ADVERTISING FEES 1,000$                      500$                 1,000$             2,500$              

59008 ꞏ PEST MANAGEMENT 50$                           50$                   50$                  150$                 

Total 59000 ꞏ PROFESSIONAL SERVICES 36,850$                   27,600$           13,725$          78,175$            

60000 ꞏ AUTOMOBILE EXPENSE

60001 ꞏ FUEL 1,749$                      1,749$              7,417$             10,914$            

60002 ꞏ VEHICLE MAINTENANCE 2,500$                      2,500$              5,000$             10,000$            

Total 60000 ꞏ AUTOMOBILE EXPENSE 4,249$                     4,249$             12,417$          20,914$            

61000 ꞏ GENERAL MAINTENANCE

61001 ꞏ ROAD MAINTENANCE 2,000$                      2,000$              

61002 ꞏ GREENBELT MAINTENANCE 1,000$                      1,000$              

61003 ꞏ HYDRANT MAINTENENANCE 1,000$                      1,000$              

61004 ꞏ BUILDING MAINTENANCE 1,000$                      1,000$              1,000$             3,000$              

Total 61000 ꞏ GENERAL MAINTENANCE 5,000$                     1,000$             1,000$            7,000$              

7100-UNIFORMS

71001-CSD EMPLOYEE UNIFORMS 300$                         300$                 600$                 

71002-FIRE DEPARTMENT UNIFORMS 6,000$             6,000$              

     Total 7100 - UNIFORMS 300$                        300$                6,600$              

O&M EXPENSES 339,945$                 327,121$         136,866$        803,932$          

62000 ꞏWWTP #7 BOND EXPENSES 62,818$           62,818$            

62600  WATER BOND EXPENSES -$                  

63000 ꞏWATER RESERVES EXPENSES 263,000$                 263,000$          

64000 ꞏSEWER RESERVES EXPENSES 150,000$         150,000$          

65000 ꞏFEERAM EXPENSES 50,000$          50,000$            

DEBT AND CAPITAL EXPENSES 263000 212818 50000 525818

Total Expenses 602,945$              539,939$       186,866$      1,329,750$    

From service Fees, Taxes 465,120$                  333,447$          102,411$         900,978$          

 From Capital Reserve Fees and Other 56,445$                    117,887$          19,285$           193,616$          

From Debt Service Fees 208,688$                  116,288$          324,976$          

From Interest 1,200$                      200$                

Total Income 731,453$              567,621$       121,896$      1,419,571$    

Net Income 128,508$                  27,682$            (64,970)$          89,820$            

Balances and Reserves (7/1/22) 819,061$                  368,293$          288,395$         1,475,749$       

End Balance 6/30/2023 947,569$           395,975$     223,425$    1,566,969$  



1 Total Wages
2 TATE: General Manager $90,002 $9,000 $249,060
3 COLE: Administrative Manager $50,093 $7,514 ($16,514)
4 PRINCE: System Operator $65,765
5 ROWEDEN: Project Manager $43,200

$249,060 $16,514 $232,546
6
7 Water % 50.00% $0
8 Sewer % 50.00% $0
9

10 WATER SEWER FIRE TOTALS
Total Wages $116,273 $116,273 $16,514 $249,060
(Project Mgr) -$21,600 -$21,600 -$43,200

11 Benefit Wages $94,673 $94,673 $16,514 $205,860
12 BENEFITS
13 Contribution Percentage 46.50% 46.50% 7.00% 100.0%
14 Medical Insurance $41,998 $41,998 $6,322 $90,317

Dental Insurance $1,441 $1,441 $217 $3,100
Vision Insurance $343 $343 $52 $738

15 Retirement $9,572 $9,572 $1,441 $20,586
16 Total Benefits $53,355 $53,355 $8,032 $114,741

17

18
19 TATE WAGES PREVIOUS WAGE PER HOUR $30.38
21 PREVIOUS WAGE PER HOUR $43.27 COLA 3.000%
22 COLA 0.000% HOURS PER WEEK 40
23 HOURS PER WEEK 41 WEEKS PER YEAR 52
24 WEEKS PER YEAR 52 NEW WAGE PER HOUR $31.29

25 NEW WAGE PER HOUR $43.27 WAGE RAISE 5.00% $32.86 $2.48
26 WAGE RAISE 0.00% $43.27  $65,765
27  TOTAL $90,002
28
29
30 COLE WAGES
31 PREVIOUS WAGE PER HOUR $23.14 PREVIOUS WAGE PER HOUR $45.00
32 COLA 3.00% COLA 0.00%
33 HOURS PER WEEK 40 HOURS PER WEEK 18
34 WEEKS PER YEAR 52 WEEKS PER YEAR 52
35 NEW WAGE PER HOUR $23.83 $1.89 NEW WAGE PER HOUR $45.00
36 WAGE RAISE 5.00% $25.03 WAGE RAISE 0.00% $45.00
37  TOTAL $50,093  TOTAL $43,200
38

LABORER WAGES
PREVIOUS WAGE PER HOUR $0.00
COLA 1.30% $15 X 365 5,475.00$  
HOURS PER WEEK 40
WEEKS PER YEAR 52
NEW WAGE PER HOUR $0.00 $0.00
WAGE RAISE 5.00% $0.00

 TOTAL $0

Health, Dental, Vision Benefits
Annually

Tate $31,385 Fire Chief 14,400$     
Prince $31,385 Captains (2) 2,400$       

37 Cole $31,385 Engineer Vehicle Maintenance 1,200$       
38 EMS Manager 2,400$       
40 Annually $94,155 Total $94,155 Total $20,400
41
42 Call and Training Reimbursements
43 Overtime Calculation Total Call Reimbursement $5,225
44 Est Hours OT Rate Weekly Training Reimbursement $2,379
45 Prince 40 $45.57 $1,823 Total $7,604
47 Cole 40 $37.54 $1,502
48
49
50 Total $3,324
51 Water Wastewater Fire Hours/Year $/hr
52 45.0% 45.0% 10.0% Prince 0 $30.38 $0.00
53 $1,495.96 $1,495.96 $332.44 Tate 4 $38.21 $152.84
54 Rounded $1,496 $1,496 $332 Cole 0 $23.14 $0.00
55
56 Vacation Cash-Out Total $152.84
57 Hours/Year $/hr Water Wastewater Fire

Prince (160 hrs/yr) 0.00 $30.38 47.5% 47.5% 5.0%
58 Tate (80 hrs/yr) 95.00 $43.27 $4,110.65 $72.60 $72.60 $7.64
59 Cole (40 hrs/yr) 0.00 $23.83 Rounded $55 $55 $0
60 Facilities Operator (40 hrs/yr) 0.00 $0.00
61 160 hours maximum Accumulation Total $4,110.65
62 Water Wastewater Fire
63 50.0% 50.0% 0.0%
64 $2,055.33 $2,055.33 $0.00
66 160 hours maximum Accumulation
67
68
69
70

OT Breakdown

Sick Leave Cash-Out

Sick Leave Breakdown

Vacation Cash-Out Breakdown

10% of Benefit Wages

PRINCE WAGES

ROWDEN WAGES

96 hours/year Accrual 192 hour maximum Balance

Fire Stipends

PAGER DUTY

COLA based on Social Security: 3%

Water/Sewer Total Wages

FY22/23 Budget: Wages 

Enterprise WagesFire Wages
Total Wages

Fire Contribution

Adopted
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2
3

4 Medical
Annual 
Total Dental

Annual 
Total Vision

Annual 
Total HRA

Medical and 
HRA

Benefit FY 
Total

8
9 General Manager

10 7/1/22- 12/31/22 $1,846 $11,076 $84 $504 $20 $120 $3,700 $14,776 $15,400

11 1/1/23 - 6/30/23 $1,938 $11,630 $88 $529 $21 $126 $3,700 $15,330 $15,985

12 $30,106

13 Systems Operator

14 7/1/22- 12/31/22 $1,846 $11,076 $84 $504 $20 $120 $3,700 $14,776 $15,400

15 1/1/23 - 6/30/23 $1,938 $11,630 $88 $529 $21 $126 $3,700 $15,330 $15,985

$30,106

17 Administrative Manager

18 7/1/22- 12/31/22 $1,846 $11,076 $84 $504 $20 $120 $3,700 $14,776 $15,400

19 1/1/23 - 6/30/23 $1,938 $11,630 $88 $529 $21 $126 $3,700 $15,330 $15,985

20 $30,106

21 Totals $68,117 $3,100 $738 $22,200 $90,317 $94,155

22
23
24
25

Health Benefits  FY 22/23

***Estimated 5% increase for 1/1/2023 - 6/30/2023
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Annual Hours = 156

Reimbursement Rate = $2.50/hour

Name
% 

Attendance
Reimbursable  

Hours
 Training 

Reimbursement 

Steve Munsen 80% 125 312$                  

70% 109 273$                  

Jennifer McGuire 70% 109 273$                  

Julie Cassou 50% 78 195$                  

70% 109 273$                  

Rich Machado 70% 109 273$                  

Tom Connolly 50% 78 195$                  

Coby Hakalir 50% 78 195$                  

Jeff Train 50% 78 195$                  

Gary McFarland 50% 78 195$                  

Tiffany Manchip 50% 78 195$                  

Lew Prince 70% 109 273$                  

2,379$               

Call Reimbursement (stipends)

Average Calls/year = 50

Name
Response 

%
Response 
Number Rate/Call

 Total 
Reimbursement 

Steve Munsen 65% 33 $22.00 715$                  

50% 25 $22.00 550$                  

Jennifer McGuire 65% 33 $22.00 715$                  

Julie Cassou 40% 20 $22.00 440$                  

50% 25 $22.00 550$                  

Rich Machado 50% 25 $22.00 550$                  

Tom Connolly 40% 20 $22.00 440$                  

Coby Hakalir 40% 20 $22.00 440$                  

Jeff Train 25% 13 $22.00 275$                  

Gary McFarland 50% 25 $22.00 550$                  

Tiffany Manchip 50% 25 $22.00 550$                  

Lew Prince 50% 25 $22.00 550$                  

5,225$               

Additional Stipends

Fire Chief @ $1200/mo 14,400$             

Captain @ $200.00/mo) 2,400$               

Captain @ $100.00/mo) 1,200$               

EMS Manager $200/month) 2,400$               

20,400$             

Training Total   

Call Total   

Plumas Eureka Fire and Rescue
FY 22/23

      Training Reimbursement
3 hours/week/firefighter

Adopted

Stipends Program Total   
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Annual Hours = 156

Name
% 

Attendance
Reimbursable  

Hours
 Training 

Reimbursement 

Steve Munsen $2.50 80% 125 312$                  

Jennifer McGuire $2.50 80% 125 312$                  

Julie Cassou $2.50 50% 78 195$                  

Rich Machado $2.50 50% 78 195$                  

Tom Connolly $2.50 80% 125 312$                  

Coby Hakalir $2.50 70% 109 273$                  

Jeff Train $2.50 50% 78 195$                  

Tiffany Manchip $2.50 50% 78 195$                  

1,989$               

Call Reimbursement (stipends)

Average Calls/year = 50

Name
Response 

%
Response 
Number Rate/Call

 Total 
Reimbursement 

Steve Munsen 65% 33 $22.00 715$                  

Jennifer McGuire 65% 33 $22.00 715$                  

Julie Cassou 25% 13 $22.00 275$                  

Rich Machado 50% 25 $22.00 550$                  

Tom Connolly 50% 25 $22.00 550$                  

Coby Hakalir 50% 25 $22.00 550$                  

Jeff Train 40% 20 $22.00 440$                  

Tiffany Manchip 25% 13 $22.00 286$                  

4,081$               

Additional Stipends

Fire Chief @ $1200/mo 14,400$             

Asst. Chief @ 500/mo 6,000$             
Captain @ $200.00/mo) 2,400$               

Engineer @ $100.00/mo) 1,200$               

Stipends Program Total   24,000$             

Training Total   

Call Total   

Plumas Eureka Fire and Rescue
FY 22/23

Fire Operations

      Training Reimbursement

3 hours/week/firefighter
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Employee Classification FY 21/22 FY 20/21

Tate Municipal - non manual $5.45 NS $5.19

Chief Paid Fireman $9.65 0 $9.19

Cole Clerical $5.45 0 $5.19

Rowden Municipal - non manual $5.45 0 $5.19
Prince Water /Wastewater $5.45 0 $5.19

Wage Est. OT

Tate $90,002 $0.00 $4,905.09

Cole $50,093 $1,501.55 $2,811.88

Prince $65,765 $1,822.80 $3,683.56

Rowden $43,200 $0.00 $2,354.40

$13,754.92

Fire Volunteers 13 $482.50 S $6,272.50

Other volunteers 0 $54.50 NS $0.00

Board members 5 $54.50 NS $272.50

$6,272.50

Misc

WATER WASTEWATER FIRE 

46.50% 46.50% 7.00%

Wages $6,396.04 $6,396.04 $962.84

Fire Chief $0.00

Fire Volunteers $6,273

other volunteers $0.00 $0.00 $0.00
Board $90.83 $90.83 $90.83

Misc $0.00 $0.00 $0.00

Total $6,486.87 $6,486.87 $7,326.18

31.96% 31.96% 36.09%

TOTAL $20,299.92

WORKERS COMP CALCS FY 22/23

Adopted
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Water/Sewer

Gallons/week Gallons/year Cost/Gallon Total

Ford Ranger 5.00$            260.00$      6.25$         1,625.00$ Gasoline Water Total (50% 1,748.50$ 

Ford F-350 3.50$            182.00$      6.25$         1,137.50$ Gasoline Sewer Total (50% 1,748.50$ 

Miscellaneous 0.10$            5.20$          6.25$         32.50$      Gasoline

Bobcat 2.00$            104.00$      6.75$         702.00$    Diesel

Total 3,497.00$ 

Fire

9121 3.00$            156.00$      6.75$         1,053.00$ Diesel Fire Total 7,416.50$ 

9122 3.00$            156.00$      6.75$         1,053.00$ Diesel

9153 3.00$            156.00$      6.25$         975.00$    Gasoline

9178 3.00$            156.00$      6.75$         1,053.00$ Diesel

9100 10.00$          520.00$      6.25$         3,250.00$ Gasoline

Miscellaneous 0.10$            5.20$          6.25$         32.50$      Gasoline
Total 7,416.50$ $10,913.50

Fuel FY 22/23

Adopted
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FY 2022 - 2023

Water & Sewer Capital Programs
Fire FEERAM Program

PECSD



PLUMAS EUREKA COMMUNITY SERVICES DISTRICT

CAPITAL and DEBT BUDGET
FY 2022-2023

SUMMARY WATER SEWER FIRE

Starting Capital Balance $537,061 $223,293 $263,395

Income $57,645 $2,417 $19,285

Expenses-Capital $263,000 $150,000 $50,000

End of the Year Balance $331,706 $241,180 $232,680

Starting Operational Balance $82,000 $80,000 $25,000

Anticipated Balance Income $125,176 $6,325 -$34,555

End of the Year Balance $207,176 $86,325 -$9,555

Starting Debt Fee Balance $200,000 * $65,000 NA

Income $208,688 ** $6,463 NA

Expenses and Contributions-Debt $0 $112,818 NA

End of the Year Balance $408,688 $68,470 NA

TOTAL  End of the Year $947,570 $395,975 $223,225



83 $4.47 $4,452 $0.13 3.0% $4.34

535 $9.21 $59,117 $0.27 3.0% $8.94

ESS Protection Fee 33 $6.38 $2,526 $0.00 0.0% $6.38

VAPP Protection Fee 2 $13.15 $316 $0.38 3.0% $12.77

subtotal $66,411

$36,000

                       subtotal $102,411

83 $1.50 $1,494 $0.00 0.0% $1.50

535 $2.74 $17,591 $0.00 0.0% $2.74

subtotal $19,085

Interest $200

Income subtotal $121,696

Operational Reserve Balance from FY 20/21 $25,000

FEERAM Balance from FY 20/21 $263,395

Balance from FY 21/22 $288,395

PEE Assessment UnDev

Fire Operations

County Tax Revenue

PEE Assessment  Dev

FEERAM UnDev

FEERAM Dev

Page 1
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Adopted:

Capital Debt Service Operational Total

$537,061 $200,000 $82,000 $819,061

$56,445 $56,445
Debt Servoce Fee $208,688 $208,688

$1,200 $1,200
$125,176

$57,645 $208,688 $125,176 $391,509

Capital Outlay $200,000 $200,000
Capital Improvement Expenses $63,000 $63,000
Debt Service Contribution to Capital $0

$263,000 $0 $0 $263,000

$331,706 $408,688 $207,176 $947,570

Operational Reserves 
AR Revenue Loss

Capital Reserve Fee

Plumas Eureka Community Services District
Water Capital Program

FY 22/23

Income:

Anticipated Cash Balances 7/1/22

Total Expenses

Anticipated Cash Balances 6/30/22

Total Income

Expenses:
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31
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$56,445 $537,061
$1,200 $56,445

$82,000
Capital Income $57,645 $200,000

 $208,688
$1,084,194

Capital Outlay for New Facilities 

Ending     
FY 21/22 
Allocation

FY 22/23 
Funding

Funds 
Available

Estimated End of 
Year Balance

Account Number Description
14001 Arsenic Remediation Project $263,000 $15,000 $278,000 $78,000

Account Number

Ending     
FY 21/22 
Allocation

FY 22/23 
Funding

Funds 
Available

Estimated End of 
Year Balance

14003 Water Distribution $10,000 $10,000 $20,000 $15,000

14005 General Equipment-Water $20,000 $9,200 $29,200 $24,200

14007 $0 $3,000 $3,000 $3,000

14008 Buildings-Office $5,000 $5,000 $10,000 $10,000

14010 Projects-Well $125,000 $0 $125,000 $120,000

14011 Project-Back Up Power $65,000 $10,000 $75,000 $55,000

14012 $18,061 $3,000 $21,061 $3,061

14013 Telemetry Upgrade $0 $0 $0 $0

14014 Vehicles  -Water $6,000 $0 $6,000 $6,000

140016 Road Maintenance and Repair $7,000 $0 $7,000 $2,000

14020 $10,000 $2,445 $12,445 $7,445

14030 $8,000 $0 $8,000 $8,000

CIP Totals $274,061 $42,645 $316,706
Sub Total $253,706

Capital Improvement Program Total $537,061 $57,645 $594,706 $331,706

Debt Service 
SRF 

Construction 
Loan

Anticipated Balance 07/1/22 $200,000
Balance 07/01/22 $82,000 Income $208,688
FY 22/23 Income $125,176 Payments

Anticipated Balance 06/30/23 $408,688
$207,176

Anticipated Cash Balance 06/30/23 $947,570

 Balance 06/30/23

$18,000

$5,000

$0

$0

Miscellaneous:  Emergency  Repair

$0

Replacement Fund: Hydrant Upgrade

Operational Reserves

$263,000

Water Division Capital Program
FY 22/23

$63,000

Capital Improvement Projects

$5,000

Anticipated FY 22/23 
Expenses

Water storage Tank Replacement

$20,000

Total Available to Capital Program

Operational Reserve Balance 7/01/22

Description

Other Income (FY 22/23)

Capital Program Income

Water Capital Program Income FY 22/23 Capital Program Allocation Balance 7/01/22
Interest FY22/23 Capital Income

FY 22/23 Debt Service Income
Debt Service Income Balance FY 7/01/22

$200,000

Anticipated FY 20/23 
Expenses

Buildings-Wells

$5,000

$0

$0

$5,000

$5,000
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Capital 
Program

Operational 
Reserve

Wastewater 
Plant #7 
Bonds Total

$223,293 $80,000 $65,000 $368,293

Capital Reserve Fee $117,887 $117,887
Debt Service Fees $50,000 $66,288 $116,288
Operational Reserve $6,325 $6,325

$167,887 $6,325 $131,288 $240,500

WWTP #7 Bond Payment  $62,818 $62,818
Capital Outlay $0 $0
Capital Improvement Expenses $150,000 $150,000

Operation Expense $0
$150,000 $0 $62,818 $212,818

$241,180 $86,325 $68,470 $395,975Anticipated Cash Balance 6/30/2023

Plumas Eureka Community Services District

Expenses:

Total Expenses

Anticipated Cash Balance 7/01/22

Income:

FY 22/23
Sewer Capital Program

Total  Income
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Adopted:

$117,887 $223,293
$50,000 $117,887

Capital Income $167,887 $80,000
$6,325

$65,000
$66,288

Non Restricted Debt Fee Income 22/23 $50,000

Total Available to Capital Program $477,505

Account Number
Anticipated 
Expenses

$0

Account Number
Ending      

FY21/22 
Allocation

FY 22/23 
Funding

Funds 
Available

Estimated 
End of Year 

Balance

15001 $0 $10,000 $10,000 $10,000

15002 Treatment Plant #7  Maintenance Lift Station $75,000 $70,000 $145,000 $45,000

15004 Wasterwater Collection $0 $10,000 $10,000 $10,000

15008 General Equipment-Wastewater $0 $5,000 $5,000 $0

15010 Wastewater Disposal $0 $4,000 $4,000 $4,000

15013 Building-Office $0 $0 $0 $0

15015 Replacement Fund $73,293 $8,887 $82,180 $77,180

15016 Telemetry Upgrade $0 $0 $0 $0

15017 Vehicles-Wastewater $0 $0 $0 $0

15019 Road Maintenance and Repair $0 $0 $0 $0

15020 Discharge Permit $0 $0 $0 $0

15021 Tertiary Treatment Improvements $0 $0 $0 $0

15022 Capital Projects-LBackup Generator $75,000 $60,000 $135,000 $95,000

CIP Totals $223,293 $167,887 $391,180
Sub Total $241,180

$241,180

Operational 
Reserves

WWTP 7 
Bonds

Balance 07/01/2022 $80,000 $65,000
FY 22/23 Income  $6,325 $116,288
FY 22/23 Expenses  $0 Contribution to Cap Reserve $50,000

Anticipated Balance 06/30/23 $86,325 $62,818
$68,470

Debt Fee Balance Contribution

$0

WWTP #6 Treatment Upgrade 

Restricted Reserve 07/01/22

Payments, FY 22/23

$40,000

$0

$0

$5,000

$100,000

$0

$5,000

$0

$0

Description

Capital Improvement Projects
Description

Anticipated            
FY 22/23 Expenses

Capital Outlay for New Facilities 

Capital Program Income

Sewer Capital Program Income FY 21/22 Capital Program  Balance 7/01/22

Sewer Division Capital Program
FY 22/23

Restricted Debt Fee Income FY 22/23

Operation Income FY 22/23

Capital Income FY 22/23

$0

$0

Operational Reserve Balance 7/01/22

$150,000

Anticipated Balance 06/30/23

Income, FY 21/23

Capital Outlay Expense Totals

Anticipated Balance 6/30/23

$0

Restricted Debt Reserve Balance 7/01/22
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Capital 
Program

Donations, 
Grants, 

Reserves Total

$263,395 $25,000 $288,395

$19,085 $19,085
$96,000 $96,000

Interest $200 $200
$19,285 $96,000 $115,285

Transfers - To O&M $34,455 $34,455
FEERAM Project Expenses $50,000 $0 $50,000
Grant Restricted Expenses $96,000 $96,000

$50,000 $130,455 $180,455

$232,680 $25,000 $223,225

FY 22/23
Fire Engine Equipment Replacement And Maintenance Program

Plumas Eureka Community Services District

Total Expenses

Anticipated Cash Balances 6/30/23

Anticipated Cash Balance 7/1/22

Income:

Total Income

Grants/Fund Raising/Other
FEERAM Fee

Expenses:
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$19,085
$0 $263,395

FEERAM Income $19,085 $19,085
$200 $25,000

$200
$19,285 Contributed to Operations -$34,555

Total Available to Capital Program $273,125

Capital Outlay (FEERAM Expense)

Account Number
Anticipated 
Expenses

$0

FEERAM Projects $19,285

Account Number

Ending     
FY 21/22 
Allocation

FY 22/23 
Funding

Funds 
Available

Estimated 
End of Year 

Balance

16005 $63,395 $10,085 $73,480 $63,480

16007 Firehouse Improvements $100,000 $3,000 $103,000 $103,000

16003 $100,000 $6,200 $106,200 $66,200

Projects Totals $263,395 $19,285 $282,680
Sub Total $232,680

$232,680

 Donations and 
Grants

Operational 
Reserves

Balance 07/1/22 $0 $25,000
FY 22/23 Income  $96,000 $0
FY 22/23 Expenses $96,000 $34,455

$0 -$9,455

$223,225

Anticipated Balance 06/30/23

Total Available to CIP's

Description

FEERAM Balance

Fire Engine Replacement

$0

$10,000General Equipment: Replaceme

Anticipated  FY 22/23 
Expenses

Total Available to FEERAM Program

Capital Outlay Expense Totals

Description

FY 22/23 Interest

Anticipated Cash Balance 06/30/23

$50,000

$40,000

Fire Division FEERAM Program 
Fire FEERAM - Operational Reserve

FY 2022/2023

Fire FEERAM Income FY 22/23

FEERAM Income

Adopted:

Other Income, equipment donation: FEERAM Balance 7/01/22

Operational Reserve Balance 7/01/22
FY 22/23 FEERAM Contributions 

Interest
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PECSD Administrative Manager’s Report May 2022
Jillian Cole 

• Financial reports are still being compiled in conjunction with Brittany at Bequette & Kimmel. This 

task is still in progress as we prepare for the May 2022 Regular Board Meeting. If reports are 
ready before the Board convenes, they will be distributed upon receipt.

• The Pipelines newsletter for Spring of 2022 has been sent to printers. Distribution will occur as 
soon as printing is completed. 

• The following liens are still active

12 Evergreen Cir: $1,609.04
517 Eureka Springs Dr: $4,151.60

• Approximately 20 customers are slated to receive 15-Day shut off notices. An update will be 
given at the time of the meeting.

• The 2020-2021 Fiscal Year audit fieldwork has been delayed due to a miscommunication with 
Auditors. Office preparation for this is nearly complete. Board Directors are invited and 

encouraged to meet personally with the Auditors while they are here. Hopefully, a firm date will 
be available to report by the time this meeting convenes.

• Website updates continue to proceed as scheduled, with newly updated pages expected to go 
live by the beginning of the next Fiscal Year in July. 

• New contact emails have been created and assigned to Board and Staff members. Those with 
existing Gmail accounts can set up auto-forwarding to these new accounts to ensure a smooth 
transition. I will be updating the Board Roster information with CSDA this month

• District income for the month of April 2022 is as follows:

Amount 

1,365.00 

4,300.88  

38,751.47 

27,034.52 

55,793.63  

32,152.07  

10,542.84  

0.00   

Applied To 

Late Fees  

Unapplied(Advances/Overpayments) 
SEWER (Service) 

Sewer (Reserve + Debt Service) 

WATER (Service) 

Water (Reserve + Debt Service) 

Fire 

CONV_BALANCE (Previous System/Old debt)

Total: 169,940.41   



Summary Amount 

10,043.99 

159,896.42 

BILLPAY_CC 

CHECK 

Totals:  

Sewer: $65,785.99 

Water:  $87,945.70

Fire:      $10542.84

Unapplied: $4300.88

  Late Fees: $1365.00



 2:35 PM
 05/06/22

 Plumas Eureka CSD

 Payroll Summary
 April 2022

Jamar R. Tate Jillian F Cole John Rowden Lewis C. Prince TOTAL

Hours Rate Apr 22 Hours Rate Apr 22 Hours Rate Apr 22 Hours Rate Apr 22 Hours Rate Apr 22

Employee Wages, Taxes and Adjustments

Gross Pay

Double-time hourly 86.52 0.00 46.28 0.00 0.00 60.76 0.00 0.00

Hourly 160.00 43.26 6,921.60 149.50 23.14 3,459.43 55.00 45.00 2,475.00 156.50 30.38 4,754.47 521.00 17,610.50

Hourly Sick 43.26 0.00 23.14 0.00 0.00 30.38 0.00 0.00

Hourly Vacation 43.26 0.00 23.14 0.00 0.00 3.50 30.38 106.33 3.50 106.33

Overtime (x1.5) hourly 64.89 0.00 34.71 0.00 0.00 4.00 45.57 182.28 4.00 182.28

RAISE ADJUSTMENT 35.17 0.00 23.14 0.00 0.00 30.38 0.00 0.00

Pager Duty 210.00 0.00 0.00 210.00 420.00

Total Gross Pay 160.00 7,131.60 149.50 3,459.43 55.00 2,475.00 164.00 5,253.08 528.50 18,319.11

Employer Taxes and Contributions

Medicare Company 103.41 50.16 35.89 76.17 265.63

Social Security Company 0.00 0.00 153.45 0.00 153.45

CA - Unemployment 0.00 0.00 0.00 0.00 0.00

PERS Employer 484.52 259.16 0.00 340.26 1,083.94

CA - Employment Training Tax 0.00 0.00 0.00 0.00 0.00

Total Employer Taxes and Contributions 587.93 309.32 189.34 416.43 1,503.02
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April 2022 Operations Report 

 

 

 

Water 

• Flow: Well 1B: 2,965,000 gallons. Well 2: 500 gallons. Total: 2,965,700 gallons. Flows 
are picking up due to irrigation systems being fired up for the season. April has had an 
increase of about 800,000 gallons. 

• Leaks /Shutoffs: We have had several water breaks in April. There was a break at 19 
Ponderosa due to a large truck running over the service box. The main had to be shut off 
to make this repair. There was a leak on S. Pinion. The customers irrigation valve broke, 
and the service shut off was flooded over. The water was diverted, and the line shut off. 
There was a shut off called for on Evergreen Cir because of a house leak that Madden 
Plumbing had come out to fix. 

• Arsenic Remediation. Bench testing has been conducted by West tech Engineering for 
the purpose of determining what is needed to remove the iron, manganese and 
phosphates. This is important because these minerals interfere with the removal of 
arsenic. 
    

 

Wastewater 

• Flow: WWTP # 6- 185,359 gallons  WWTP # 7: 1,034,023 gallons  Total: 1,219,382 
gallons. 

• WWTP # 6 Effluent: A new type of media has been ordered to replace the current sand 
media in the filters at the plant. The new media is supposed to filter the water down to 
half a micron. This should get our effluent down to single digit NTU’s bringing it into 
Title 22 standards for reclaim. We have not reclaimed our effluent to the golf course for 
over 10 years. The State notified us about our effluent not meeting the standard 
because of the NTU results. 

Misc. Future & Small Projects 

• CSD/ Fire Dept Building:  We have received 2 bids from Waller Paining and Knudsen 
Painting. We are waiting for one other bid but as of the date of this report we have not 
received it. 



• WWTP # 6 Fence: We have received a quote to install a section of fence at the 
treatment plant. We are waiting for a schedule on when it can get installed. 

• Snow poles: The snow poles have been removed from the fire hydrants and stored fir 
the season. 

• Tree cleanup: Work to clean up the downed trees from the December snowstorm 
continues. Most of the work has been completed and staff will contact a tree service to 
chip the debris up.  
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